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The management of the ENPLATER GROUP, aware of the need for continuous improvement in order to

adapt to the demands of an ever-evolving market, has committed to:

- Manufacture printed or plain flexible film structures in reels and pre-made bags for manufacturers,
packers, and distributors of packaged products that meet their requirements and needs.
- Continuously improve the safety and quality culture of the products we manufacture to ensure safe,
legally compliant products that meet the specified quality and requirements.
- Integrate all processes and use the most advanced technology on the market to continue growing in new
technologies and expand the product catalogue to enhance the group’s competitiveness.
- Maintain an up-to-date integrated management system that includes quality and hygiene management,
environmental protection, and occupational health and safety.
- Avoid the intentional use of any non-conforming product that may pose a risk to consumers.
- Use optimized and safe processes to prevent harm and deterioration of employees’ health.
- Use processes and products that avoid or minimize environmental impacts.
- Comply with the legal requirements applicable to the company’s activities and with the commitments
undertaken by the company itself.
- Provide training, motivation, and the necessary resources to continuously improve the effectiveness and

efficiency of the organization’s processes.

The review, correction, and assurance of compliance with this commitment represent continuous improvement

of the integrated management system and constitute a strategic factor in the company’s development.

Only through the involvement and effort of all members of the organization will we achieve these

commitments.

This policy is understood, implemented, and communicated at all levels of the organization and has the full

commitment and support of the management of the ENPLATER GROUP.

Josep Ramon Garganta (General Manager)
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